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Mission Statement

Our mission is to teach all of our students and to reach all of our students

URBANDALE COMMUNITY SCHOOL DISTRICT

District Governing Values

WE KNOW:

• all students can learn.

• high expectations result in excellence.

• the most effective learning comes from a positive, supportive, committed TEAM of
family, school, and community.

• all individuals should possess the skills and knowledge necessary to become accountable
citizens in a rapidly changing society.

• all students and staff shall exhibit the six pillars of character: trustworthiness, respect,
responsibility, fairness, caring, and citizenship.

• a safe, caring environment is essential.

• learning is a lifelong process.
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II PREAMBLE

The Board and the Association agree that it is their practice to promote harmonious and
cooperative relationships between the school district and its employees.

Whereas the parties have reached certain understandings, which they desire to confirm in this
Agreement, IT IS AGREED AS FOLLOWS:

ARTICLE 1
RECOGNITION

A. Definition

1. The terms "Board" and "Employer", as used in this Agreement, shall mean the Board of
Directors of the Urbandale Community School District or its duly authorized representatives.

2. The term "Superintendent", as used in this Agreement, shall mean the Superintendent of
Schools and his/her designee.

3. The term "Employee", as used in this Agreement, shall mean all professional employees
represented by this Association in the bargaining unit as defined elsewhere in this Article.

4. The term "Association", as used in this Agreement, shall mean the Urbandale Education
Association or its duly authorized representatives or agents.

B. Bargaining Unit

The Board hereby recognizes the Urbandale Education Association, an affiliate of the Polk
Suburban UniServ Unit, the Iowa State Education Association, and the National Education
Association, as the exclusive and sole bargaining representative for all personnel, as set forth in
the Public Employment Relations Board (PERB) certification instrument (Case No 1171) issued
by the PERB on the 6th day of January, 1978.

The bargaining unit shall consist of counselors, nurses, librarians, regular full-time and regular
part-time teachers, including regular full-time teachers with the title of Department Head, and
teachers of students with special needs.

Excluded from the bargaining unit are substitute teachers, educational aides, non-professional
personnel, persons employed only to perform the duties listed on Appendix 3, and all others
excluded by Section 4 of the Public Employment Relations Act.
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ARTICLE 2
GRIEVANCE PROCEDURE

A. Definition

1. Grievance - A grievance is an allegation by an Employee or group of Employees that there
has been a violation, misinterpretation, or misapplication of any provision of this Agreement. The
Association may file a grievance under the terms of H.4 of this Article.

2. Aggrieved Person - An aggrieved person is the person or persons making the complaint.

B. Purpose

The purpose of this article is to provide for a mutually acceptable method for the prompt and
equitable settlement of grievances concerning the alleged violation and/or interpretation and
application of this Agreement.

C. Clarification

1. The failure of an Employee or the Association to act on any grievance within the prescribed
time limits will act as a bar to any further appeal. An administrator's failure to give a decision
within the time limits shall permit the Employee to proceed to the next step. The time limits may
be extended by mutual agreement.

2. It is agreed that an investigation, handling, or processing of any grievance by the grieving
Employee or by the Association shall be conducted so as to result in no interference with or
interruption whatsoever of the instructional program and related work activities. Any departure
from this provision shall be by mutual agreement.

D. Level One (Informal)

An Employee with a grievance shall first discuss it with the principal or immediate supervisor
with the objective of resolving the matter informally. The principal shall be informed of the
occurrence of the event giving rise to the grievance within ten (10) school days of such event and
the principal shall meet with the Employee within five (5) school days of being informed of such
event.

E. Level Two (Formal)

If a grievance exists after the informal discussion with the principal or immediate supervisor, the
aggrieved person may invoke the formal grievance procedure not later than twenty-five (25)
school days following date of the event that gives rise to the grievance on the form set forth in
Appendix 1. The grievance form shall be signed by the Employee. The grievance form shall be
delivered to the appropriate principal or immediate supervisor. A copy of the grievance will be
provided to the Association by the Employer.

The appropriate principal or immediate supervisor shall indicate his/her disposition of the
grievance in writing within ten (10) school days of the presentation of the formal grievance and
shall furnish a copy thereof to the aggrieved person and the Association.
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If the aggrieved person is not satisfied with the disposition of the grievance, or if no disposition
has been made within the ten (10) school day period, the grievance shall be transmitted to Level
Three within ten (10) school days.

F. Level Three

The Superintendent shall meet with the aggrieved person and the Association within ten (10)
school days of receipt of the grievance. Within ten (10) school days of the meeting of the parties,
the Superintendent shall respond to the grievance in writing and shall furnish a copy thereof to the
aggrieved person and the Association.

G. Level Four

1. If, within ten (10) school days following the formal third step, the Association submits a
request to the Superintendent to enter into arbitration, the Superintendent and the Association
shall attempt to agree upon a mutually acceptable arbitrator and shall obtain a commitment from
said arbitrator to serve. If the parties are unable to agree upon an arbitrator or to obtain such a
commitment within ten (10) school days, a written request for a list of arbitrators shall be made to
the Iowa Public Employment Relations Board (PERB) by either party. The list shall consist of
seven (7) potential arbitrators and the parties shall determine by lot which party shall have the
right to remove the first name from the list. The party having the right to remove the first name
shall do so within two (2) school days. Then the parties shall have one (1) school day alternately
to remove until only one (1) name remains. The person whose name remains shall be the
arbitrator.

2. The arbitrator so selected shall confer with the Superintendent and the Association and
hold hearings promptly and shall issue his/her decision not later than fifteen (15) school days
from the date of the close of the hearings or, if oral hearings have been waived, then from the date
the final statements and proofs on the issues are submitted to him/her. The arbitrator's decision
shall be in writing and shall set forth his/her findings of fact, reasoning, and conclusions on the
issues submitted. The arbitrator shall have no power to alter, add to, or detract from the specific
provisions of the Agreement. No decision of the arbitrator shall in any way be in derogation of
the powers, duties and rights established in the Board by constitutional provisions, statute,
ordinance, or special legislative acts. The decision of the arbitrator shall be submitted to the
Superintendent and the Association and shall be final and binding on the parties.

3. Cost -The costs for the services of the arbitrator will be borne equally by the Board and the
Association.

H. General Procedures

1. All meetings and hearings under this procedure shall be conducted in private and shall
include only the parties, the witnesses, and their designated or selected representative(s).

2. Any aggrieved person may be represented at all stages of the grievance procedure by himself/
herself, or, at his/her option, by a representative selected or approved by the Association. When
an Employee is not represented by the Association, the Association shall have the right to be
present at Level Two and beyond.

3. In the event a grievance is filed at such time that it cannot be processed through all the steps
in this grievance procedure by the end of the school year and if left unresolved until the beginning
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of the following school year could result in irreparable harm to the grievant, or the school district,
the time limits set forth herein may be reduced by mutual agreement so that the grievance
procedure may be exhausted prior to the end of the school year or within a maximum of thirty
(30) days thereafter.

4. If a grievance affects a group or class of the Employees because of the existence of similar
facts and issues, the Association may submit such grievance in writing to the Superintendent or
designee directly and the processing of such grievance shall be commenced at Level Three. The
grievance shall name the aggrieved persons. The Association may process such a grievance
through all steps of the grievance procedure.

ARTICLE 3
DEDUCTIONS

A. Association Deductions

1. The Association agrees to acquire and distribute to its members an authorization form
advising the member that the dues deduction is voluntary on the member's part and that the
member also may terminate the dues deduction at any time by giving thirty (30) days' written
notice.

2. The Association shall provide the Director of Business Services with a signed form from each
member for whom deductions are to be made setting forth the amount to be deducted. The
authorization forms shall be submitted ten (10) days prior to the district's monthly payroll date in
which the deductions are to commence.

3. Pursuant to a deduction authorization, the Board shall deduct one-tenth (1/10) of total dues
from the regular salary check of the Employee each month for ten (10) months, beginning
October and ending in July of each year. The Board will transmit to the Association the total
deduction of dues within ten (10) days after the pay period. Employees who begin dues deduction
after October shall have the total dues prorated on the basis of the remaining months of
employment through July.

If any agreement provides for dues deduction, a member's dues may be deducted only upon the
member's written request and the member may terminate the dues deduction at any time by giving
thirty (30) days written notice.

Dues deduction shall be terminated for the following reasons:

1. After thirty (30) days written notice.

2. Termination of an individual's employment.

3. End of the school year.

4. The Association agrees to indemnify and hold harmless the Board, each individual Board
Member, and all administrators against any and all claims, costs, suits, or other forms of liability
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and all court costs arising out of the application of the provisions in the Agreement between the
parties for dues deduction.

B. Other Deductions

1. Upon appropriate written authorization from the Employee, the Board shall deduct from the
salary of any Employee and make appropriate remittance for annuities, a credit union, health
insurance, insurances, and other deductions approved by the Board.

ARTICLE 4
COMPLIANCE CLAUSES

A. Notices

Whenever any notice is required to be given by either of the parties to this Agreement to the
other, pursuant to the provisions of this Agreement, either party shall do so by letter, sending
same by certified mail, return receipt requested, at the following designated address or at such
other address as may be designated by a party in written notification to the other party:

Association address:

Employer's address:

B. Printing Agreement

President of the Association
PSUU Offices
777 3 rd Street, Suite 114
Des Moines, Iowa 50309-1314

Urbandale Community School District
6200 Aurora Avenue; Suite 500 West
Urbandale, Iowa 50322-2838

The Agreement shall be presented in "hard-copy" format once to all Employees. For each year in
which the contract is in effect, only updates will be provided in hard-copy form. A current
electronic version will be maintained on the district's Human Resources web page. Ten hard
copies of the Agreement will be provided to the Association on an annual basis.

C. Separability

If any provision of this Agreement or any application of this Agreement to any Employee or
group of Employees is held to be contrary to law, then such provision or application shall be null
and void. All other provisions or applications shall continue in full force and effect.

D. Finality and Effect of Agreement

This Agreement supersedes and cancels all previous contracts between the school district and the
Association or any Employee and constitutes the entire Agreement between the parties, and
concludes collective bargaining for its term for all items for negotiations under Section 20.9 of
the Code.

By mutual agreement, this contract may be amended or modified and such amendments or
modifications shall become part of this Agreement when signed and ratified by both parties and
attached to this contract.
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A. Basic Salary of Teachers

ARTICLE 5
COMPENSATION

The basic salary of teachers covered by this Agreement is set forth in the Employees' Salary
Structure attached to and incorporated in this Agreement as Appendix 2. This structure is not
considered a traditional salary schedule. Rather, it is a "snapshot" in time, indicating individual
salary cells, based on the current contract year.

B. Basic Salary of School Nurse/Health Facilitator

The school nurse/health facilitator who is presently meeting state certification requirements for
nurses shall be paid eighty percent (80%) of the salary at their experience level on the Bachelor's
Degree column of the Teachers' Salary Structure. The school nurse/health facilitator shall be paid
one hundred percent (100%) of the salary on their corresponding row of the Bachelor's Degree
column if a BSN or higher degree is held.

C. Transition to and Placement in the Salary Structure Cells

Each current Employee will transition to a row and cell in the new Salary Structure from their
corresponding step and lane in the former salary schedule. A Salary Structure Conversion Chart
is included in Appendix 2. New teachers, with no previous professional teaching experience, will
be placed on the beginning salary row and the appropriate education lane corresponding to their
level of education. New teachers with previous professional teaching experience in Department
of Education/State Board of Education accredited/approved public or nonpublic schools will be
placed in the cell corresponding to their experience and education. Once placed in a given row in
the Salary Structure, Employees will remain in that row for the remainder of their career in
Urbandale. The only "movement" that will occur within the new Salary Structure will be
between educational lanes.

New and returning teachers and nurses will receive up to ten (10) years' credit on their Urbandale
salary structure for previous teaching or nursing experience in Department of Education/State
Board of Education accredited/approved public or nonpublic schools. Employees will get credit
for a full year of employment if they have worked one (1) full semester of consecutive days or
more in one (1) school year.

D. Salary Advancement

Salary advancement is based on teaching experience and educational advancement.

Experience:
Once placed in the appropriate salary structure cell, salary advancement from year to year is
based on a formula made up of a combination of percentage and flat rate increases. Salary
increase totals will align with the negotiated salary percentage increase.

Parameters for the application of this formula include:
1. The difference between the highest and lowest percentage increases will not exceed

1 %.
2. The difference between the highest and lowest dollar increase will not be greater

than $1,000.
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The Board may withhold a salary increase based on experience for good cause.

Educational Advancement:
Teachers who complete the necessary pre-approved college semester hours will move from a
salary cell in one educational lane to a corresponding salary cell in a higher educational lane
within the Salary Structure. Movement to a salary cell in a higher educational lane will be made
once annually, on the September payday. All college semester hours must be pre-approved by the
Director of Human Resources prior to the beginning of the coursework. An official transcript of
the college semester hours and/or degree completed must be submitted to the Director of Human
Resources in the school district's administration office no later than September 10. If an official
transcript for a teacher is unavailable by September 10, the teacher's copies of the grade reports
and/or a letter from his/her college or university's registrar stating that a degree has been awarded
will be accepted as temporary proof. However, an official transcript must be received by October
10 or the movement to a higher educational lane will be terminated.

E. Method of Payment

Each Employee shall be paid in twelve (12) equal installments on the 20th of each month.
Employees shall receive their checks or confirmations of direct deposit at their assigned
buildings. When the 20th day of the month falls on a Saturday, Sunday, holiday, or recess day,
Employees will be paid on the last previous working day. In the months of June, July, and August
the paychecks or confirmation will be mailed not later than the last regular business day before
the 20th of the month.

F. Effective Dates of Salary Structure

The salary structure in this Agreement shall take effect at the beginning of the regular academic
year on or about August 20, with the Employees receiving their first checks for the school year on
September 20, notwithstanding the existence of an earlier effective date for the remainder of the
Agreement. Deferred payments to Employees for work performed prior to the effective date of
this Agreement will be made according to the salary structure in effect when the work was
performed. Payments to Employees for work performed after the effective date of this Agreement
but prior to the beginning of the academic year will be made according to the salary structure for
the prior academic year.

ARTICLE 6
SUPPLEMENTAL PAY

A. Additional Duty Assignments

1. The Board and the Association agree that the additional duty activities listed in Appendix 3
shall be compensated according to the rate of pay or other stipulations in Appendix 3 which is
attached hereto and made a part hereof.

2. Relinquishing Extra Duty
a. Employees, after their second year of continuous service in the school district, may give notice
of a desire to relinquish an additional duty by filing a written notice with the Director of Human
Resources. Such notice shall be filed no later than January 15. Such notice shall not constitute
evidence of a desire to relinquish any other duties. The Director of Human Resources shall cause
to be posted by April 11 a list of all anticipated vacancies for additional duties. Employees eligible
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for such vacancies shall make application for the desired position by May 15. The Board shall not
solicit applications for extra-duty positions from non-employees of the district until the
anticipated vacancy has been posted for a period of two (2) weeks.

b. Neither the filing of a notice of a desire to relinquish an additional duty nor the existence of
applicants for the anticipated vacancy shall obligate the Board to permit the relinquishment of an
additional duty. Assignment and reassignment shall be determined by the Board. The decision as
to who shall fill the position shall not be subject to the grievance process.

B. Expenses of Traveling Employees

Employees who may be requested to use their own automobiles in the performance of their duties
and Employees who are assigned to more than one (1) school per day shall be reimbursed for all
such travel, at the rate set by the Board with a minimum of .24 cents per mile for driving done
between arrival at the first location at the beginning of their work day and the last location at the
end of the work day. The same allowance shall be given for use of personal cars for field trips or
other business of the district.

C. Other Assignments

Other approved work preauthorized for payment which is in addition to the employee's regular
contract shall be paid at the rate of $22.00/hour during the 2007-2008 school year and
$23.00/hour beginning in the 2008-2009 school year.

D. Separate Contracts

An Employee who performs both teaching and one (1) or more of the following duties shall
receive separate contracts for each duty. The duties include Senior High Head Athletic Coach or
Assistant Coach and Middle School Head or Assistant Coach.

ARTICLE 7
INSURANCE

A. Life Insurance and Long-Term Disability

The Board will provide for each full-time Employee who works thirty (30) hours or more a week
thirty thousand dollars ($30,000) in term life insurance. The Board will provide each full-time
Employee who works thirty (30) hours or more a week with long-term disability insurance within
the following limits:

1. Benefits shall begin after a qualifying period of three (3) consecutive months [ninety (90)
days].

2. The monthly income benefit will be sixty per cent (60%) of the employee's covered monthly
compensation to a maximum benefit of five thousand four hundred seventeen dollars ($5,417)
less any payments for that month for which the Employee and his/her dependents are eligible
under the Federal Social Security Act. Once established, the monthly income benefit will not be
further reduced by subsequent increases in social security benefits.

3. The maximum benefits are:
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a. Accident to age 70 pursuant to the terms of the policy in effect.

b. Sickness to age 70 pursuant to the term of the policy in effect.

B. Health and Dental Insurance

1. The Board will provide each full-time Employee hired prior to the 2000-2001 school year who
works thirty (30) hours or more a week and purchases a health and dental plan, $7,000 per year to
be applied to a Flex Spending Section 125 account for 2007-2008. If the single coverage annual
premium for 2008-2009 is greater than $7,000, that difference will be added to the $7,000 amount
to maintain 100% paid single premium coverage.

2. The Board will provide each full-time Employee, hired prior to the 2000-2001 school year,
who works thirty (30) hours or more a week and does not purchase a health and dental plan
$2,300 per year to be applied to a Flex Spending Section 125 account.

3. Regular part-time teachers who are employed for one-halftime or more up to thirty (30) hours
per week will receive a prorated amount of the $3,500 per year for 2007-2008. If one-half of the
single coverage annual premium for 2008-2009 is greater than $3500, that difference will be
added to the $3,500 amount to maintain 50% paid single premium coverage.

4. The district will provide for single health and/or dental insurance not to exceed $7,000 for all
new Employees for the 2000-2001 school year and thereafter. If the single coverage annual
premium for 2008-2009 is greater than $7,000, that difference will be added to the $7,000 amount
to maintain 100% paid single premium coverage.

C. Cost of Insurance a Cost Settlement

The Board and the Association agree that any increased costs paid by the Board for insurance
benefits will be considered part of the cost of the total package.

ARTICLE 8
SICK LEAVES

\ L

A. Sick Leave

1. Employees shall be granted leaves of absence for personal illness or injury (including
pregnancy) with full pay upon the following conditions and in accordance with the following
schedule:

Employees making a claim for paid sick leave may be required to provide a medical report from a
doctor confirming the necessity for such a leave of absence. The Superintendent or his/her
designee shall notify an Employee before or during an absence that the Employee shall be
required to provide a medical report. When a medical report is requested, written reasons will be
given to the Employee for said request. If the notice is given verbally, written notice and reasons
will follow promptly.

The following paid sick leave shall be allowed for consecutive years of employment:

10 days - the first year
11 days - the second year
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12 days - the third year
13 days - the fourth year
14 days - the fifth year
15 days - the sixth and subsequent years

The professional staff member shall accumulate one (1) additional day of sick leave for each
fifteen (15) days of extended employment under the extended contract. This sick leave shall be
accumulated under the regular contract.

Sick leave may be accumulated to a maximum of one hundred thirty-five (135) contract days.
Employees who have an accumulation of one hundred thirty-five (135) days carried over from the
previous contract year, shall be permitted an additional fifteen (15) days of sick leave at the
beginning of the year. If these days are not used by the Employee during that contract year, they
may not be carried over. The maximum number of days which may be carried over from one
contract year to another contract year shall be one hundred thirty-five (135) days. Incoming
teachers may bring with them up to ten (10) days of sick leave from another school if it was
earned by continuous and immediately recent employment. Incoming teachers who desire to
transfer sick leave must substantiate the validity of the transfer to the office of the Superintendent
by September 10 of the first year of the incoming teacher's employment with the school district.
Such substantiation shall consist of a statement, letter or phone call from the incoming teacher's
immediate prior Employer.

2 Employees who have accumulated the maximum number of sick leave days in accordance with
Article 8, Section A-1, of the Agreement, shall be granted one additional Personal Leave Day if
said employee meets the following requirements:

a. Employees that use two (2) or fewer days of sick leave in the previous year shall be
eligible for the personal day.

• An employee who has earned an additional personal day and is sick no more than two
days in the current year in which the additional personal day has been activated, need
"exchange" only the number of additional sick days provided at the beginning of the
year, which results in 135 sick days in their sick leave bank.

• Extra personal days earned through this article may be carried over for one year.
Employees may use up to three personal days in any one school year.

• The employee understands that the Personal Leave Day shall follow all the same criteria
as current Personal Leave language and shall be requested using the district professional
leave form.

• The eligible employee must notify the Office of Business Services by October 1 st of the
year it is awarded, of his/her decision to activate the additional personal day.

B. Notification of Accumulation

Employees shall be given a copy of a written accounting of accumulated sick leave and personal
leave days no later than September 20 of each school year.

C. Family Illness

A leave of absence without pay for up to one (1) year shall be granted for the purpose of caring
for an employee's spouse, child, or parent who is sick or injured. A leave of absence may be
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granted in other circumstances at the discretion of the Superintendent. The Employee may request
to return at the beginning of any quarter at the Employee's request or the school quarter closest to
the one (1) year period.

D. Grandfather Clause

Employees who have earned in excess of one hundred thirty-five (135) days accumulated sick
leave may use such excess days but no additional days of sick leave may be accumulated by the
Employee beyond one hundred thirty-five (135) days.

E. FMLA

The contract shall comply with the Family Medical Leave Act (FMLA) when interpreting
language relating to covered leaves.

A. Paid Leaves

Employees shall be entitled to the following temporary, non-cumulative (except for personal
leave as outlined in Sec. 1) leave with full pay each school year.

1. Personal Leave - Two (2) days per year, accumulated to three (3), shall be allowed for
personal purposes. An in-service day or parent-teacher conference day, or any day during the
first or last week of the school year may not be used for personal leave. No more than two (2)
Employees in one (1) building [three (3) at the high school and middle school] shall be on
personal leave on the same day. Employees planning to use a personal leave day or days shall
apply to their principal at least two (2) days in advance. Exceptions to these limits may be made
by the Superintendent in his/her sole discretion.

2. Jury Duty

a. An Employee who is called for jury service shall be permitted to be absent from his/her
duties without loss of pay and without charge against any leave. Pay received for jury service
shall be reported to the Employer and the salary of the Employee shall be reduced in the amount
the Employee received for jury service. It is understood that no payment will be made to an
Employee for such service on any day the Employee would not have worked for the school
district.

b. In order to receive the payment under this section, the Employee must give the principal or
the principal's designated representative five (5) days prior written notice of the summons for
service and must furnish satisfactory evidence that such service was performed on the days for
which a payment is claimed. An Employee not required to perform jury duty all day shall return
to work.

3. Association - Up to a total of fourteen (14) days shall be available for representatives of the
Association to attend conferences, conventions, or other activities of the National Education
Association, the Iowa State Education Association, and the Polk Suburban UniServ Unit at the
discretion of the Association. No more than three (3) days shall be used by any one
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representative, except the President who may use up to eight (8) days, but not more than four (4)
per semester. The Association shall pay the cost of any necessary substitutes.

4. Professional Leave - Attendance at educational meetings is permitted at full pay if such
absence is approved by the employee's principal. If any regular full-time Employee wishes be
absent from duty for a brief period to attend a professional meeting, a written request for approval
of such absence on a form as provided by the Employer should be filed by the Employee at least
ten (10) days prior to the first day of anticipated absence. Professional days shall be used for the
purpose of:

a. Visitation to view other instructional techniques or programs.

b. Conferences, workshops, or seminars conducted by colleges, universities, or other
educational institutions or organizations.

5. Paid Bereavement Leave - Bereavement leave will be granted at a maximum of eleven (11)
days per year, to be used at the discretion of the employee, not to exceed five (5) days leave per
occurrence.

Bereavement leave does not count against sick leave.

6. Emergency Leave - Leave may be allowed to the extent of five (5) days in any one (1)
school year for the following:

a. Addition to bereavement leave;

b. Illness in the immediate family, defined as Mother, Father, Spouse and Children;

c. Court-required appearances;

d. Other unusual and unforeseen circumstances approved at the discretion of the
Superintendent.

Emergency leave shall be charged against accumulated sick leave.

7. An additional two (2) days may be approved due to illness in the immediate family, defined
as Mother, Father, Spouse, and Children if all other leave is exhausted. This leave shall be
charged against accumulated sick leave.

8. Adoption Leave — Up to 10 days per year will be granted to any employee in the process of
adopting a child. This adoption leave will be granted to an employee for the purpose of travel,
filing legal documents, or staying home with the child for initial bonding.

Adoption leave shall be charged against accumulated sick leave.

9. In the sole, exclusive, and final discretion of the Board, or its designee, other paid leaves may
be granted upon the filing of a written request for such leave by an Employee.

B. Religious Observance
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ARTICLE 10
EXTENDED LEAVES OF ABSENCE

A. Association

When an Employee's religion requires attendance at a specific observance which takes place only
during the regular workday, the Employee may request and the Superintendent, or designee, may
grant a day of paid leave. No more than two such paid days may be used in a school year. Such
requests must be submitted in writing before the first day of classes commences for the year.

C. Other Leaves

In the sole, exclusive, and final discretion of the Board, or its designee, other unpaid leaves may
be granted for extraordinary circumstances upon the filing of a written request for such leave by
an Employee. An Employee granted an unpaid leave for an academic year, shall indicate whether
they intend to return for the following academic year, by January 15 of the leave year.

The contract shall comply with the Family Medical Leave Act (FMLA) when interpreting
language relating to covered leaves.

1

A leave of absence without pay for up to one (1) year shall be granted to any Employee for the
purpose of service as an officer of the Association or its affiliates.

B. Illness

An Employee who is unable to work because of personal illness or disability, and who has
exhausted all sick leave available, shall be granted a leave of absence without pay for the duration
of such illness or disability, up to the end of the school year in which the sick leave has been
exhausted. Leaves granted pursuant to this paragraph may be renewed each year subject to the
approval of the Board.

C. Benefits

While on extended leave under this article, the employee's interest in the retirement funds,
accumulated sick leave, and placement on the salary schedule shall be frozen. While no additional
benefits will be provided by the Employer during the leave period, the Employee may purchase
such benefits subject to regulations set by the carrier. The contract shall comply with the Family
Medical Leave Act (FMLA) when interpreting language relating to covered leaves. At the
conclusion of the extended leave of absence, the salary of the Employee shall be the salary stated
at the time of the commencement of the leave.

ARTICLE 11
SABBATICAL LEAVE

A. Purpose

Sabbatical leave may be granted to an Employee by the Board for study in an approved program
of learning, educational travel, or other reason recognized by the Board as having value to the
school system.
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B. Procedures

1. Requests - Requests for sabbatical leave shall be presented in writing to the Superintendent
of schools or his/her designee by December 1 of the school year preceding the school year for
which the leave is requested.

2. Eligibility - Any Employee who is required to have a teacher's certificate shall be eligible for
a sabbatical leave after seven (7) consecutive years in the system. Sabbatical leave will be limited
to up to two (2) persons in any one (1) year. The decision to grant or not to grant a sabbatical
leave will be made by the Board upon recommendation of the Superintendent. The Board's
decision shall be made by March 1 of the school year preceding the school year for which the
leave is requested. A Board decision on an application for sabbatical leave or the general policy
on availability and standards for sabbatical leave shall not be subject to grievance procedures of
this contract.

3. Length of Leave — Compensation - A sabbatical leave may be granted for one-half school
year or a full school year. Compensation shall be one-half the staff member's salary which he or
she would have received if he or she would have remained on active duty. Such salary will be
under a service contract with the school district while on leave and shall maintain all benefits.

During the period of sabbatical leave, an Employee may engage in remunerative employment and
may accept grants or fellowships. Such additional sources of revenue shall be reported by the
Employee to the school district.

4. Return - Upon return from sabbatical leave, an Employee shall be placed on the salary
schedule and maintain the same benefits as he or she would have accrued had he or she taught in
the system during such period.

Persons on sabbatical leave shall, by written contract, promise to perform three (3) years service
after returning and shall further promise, by written contract, to reimburse the school district for
sabbatical leave payments if the three (3) years' return service is not performed, such
reimbursement to be at a rate of one-third repayment for each year's service not performed.

ARTICLE 12
EMPLOYEE WORK YEAR

A. If an Employee under contract is required to perform duties on more than one hundred eighty-
eight (188) days under the contract year (190 days for newly hired teachers), the Employee shall
be compensated for each day worked at the rate of one/one hundred eighty-eighth (1/188th) of
his/her contract.

B. No Employee shall be required to perform duties on the following days:

Labor Day
Thanksgiving Day
The Friday after Thanksgiving
Christmas Day
New Year's Day
Memorial Day
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Other Board Approved Holidays

C. The following unpaid recess periods shall be provided:

Winter recess a minimum of five (5) week days in addition to the holidays provided that
Employees shall not be required to work on December 24. Spring recess a minimum of five (5)
week days.

D. Any individual(s) requesting the privilege of conducting an activity, practice, or the right to
supervise students on any of the above holidays may do so without this article being grievable by
the Employee, a group of Employees, or by the Association.

ARTICLE 13
HOURS

A. Workday

The regular in-school workday shall not consist of more than eight (8) hours.

B. Lunch Period

Teachers shall have at least a thirty (30) minute duty-free lunch period. Teachers may leave the
building without requesting permission during their scheduled duty-free lunch periods and with
permission during their preparation time.

C. Faculty Meetings

Employees may be required to remain after the end of the regular workday, without additional
compensation, for the purpose of attending meetings two (2) days each month. Such meetings
shall begin no later than fifteen (15) minutes after the student dismissal time and shall run for no
more than thirty (30) minutes. Meetings shall not be called on Fridays or on any afternoon of a
day immediately preceding any holiday or recess period. Additional meetings may be called on
an emergency basis.

D. After-School Event Assignments

Employees may be required to participate in up to three events outside of the regular workday per
school year. One of these three events may be a supervisory assignment. The supervisory
assignment will not last longer than three (3) hours. Non-supervisory assignments will not
exceed two hours in length. After school assignments shall not take place on a holiday weekend
or the day or weekend immediately preceding any recess. If one of the events is an open house, it
may not be held on a Friday.

E. Parent Teacher conferences

Employees may be required to participate in official district-arranged (biannual) parent teacher
conferences, which are scheduled outside the workday. Such time will be compensated through
"recess days," scheduled by the district.
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ARTICLE 14
STAFF REDUCTION

A. Categories for Staff Reduction

For purposes of layoff, Employees shall be grouped within the following categories:

1. High School: Grades 9 through 12

a) High School Math
b) High School Science
c) High School Social Studies
d) High School Language Arts
e) High School Physical Education
f) High School Counselors
g) High School Business Education
h) High School Industrial Technology
i) High School Music
j) High School Art
k) High School Family & Consumer Sciences
1) High School Foreign Language

m) High School Special Ed
n) High School Vocational
o) High School Chapter I
p) High School TAG
q) High School Media
r) High School At-risk
s) High School ESL/ELL
t) Metro West Academy

2. Middle School: Grades 6 through 8

a) Middle School Math/Science
b) Middle School Social Studies/Language Arts
c) Middle School Physical Education
d) Middle School Counselors
e) Middle School Business Education
f) Middle School Industrial Technology
g) Middle School Music
h) Middle School Art
i) Middle School Family & Consumer Sciences
j) Middle School Foreign Language
k) Middle School Special Ed
1) Middle School Vocational

m) Middle School Chapter I
n) Middle School TAG
o) Middle School Media
p) Middle School At-risk
q) Middle School ESL/ELL
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3. Elementary: Grades K through 5

a) Elementary Classroom Teachers
b) Elementary Physical Education
c) Elementary Music
d) Elementary Media
e) Elementary Art
0 Elementary TAG
g) Elementary Special Education
h) Elementary Counselors
i) Elementary ESL/ELL

4. Nurses

5. Categories for Staff Reduction

The District shall provide a list of the Employees in each category by November 15 to the
Association.

B. Layoff Procedures

1. Employees within the categories described in Article 14A shall be laid off using the
following criteria in the following order:

a. Seniority as defined in Article 15;
b. Total years experience of teaching;
c. Evaluations will be assumed to have equal value unless during the past three (3) years

a professional development plan or use of the Intensive Assistance Phase of the
Professional Growth Assessment Process or probation was the result of an evaluation;

d. Highest degree earned;
e. Selection by lot.

2. The Employer shall have the right to retain persons with proper certification over non-
certified when necessary to maintain a subject or program.

3. The Employer may eliminate part-time positions without regard to the order of layoff in
paragraph B1 unless the Employee in the part-time position agrees to become full-time and that
employee's seniority would allow them to retain this position.

C. Special Considerations

1. An Employee who would be subject to layoff pursuant to paragraphs A and B whose present
assignment is special education, elementary guidance counselor, Title I teacher, or a talented and
gifted program teacher and whose previous primary assignment was in a different area or
department within the last five (5) years, or an Employee who has been involuntarily transferred
to a different category under paragraph A within the last five (5) years, shall be considered for
purposes of staff reduction with such previous category.

2. Employees hired to replace an Employee on a leave of absence may be terminated without
reference to the layoff or recall procedures in this Article.
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D. Recall Procedures

1. Recall Rights - Any teacher laid off pursuant to this policy shall have recall rights for two (2)
years from the effective date of his/her lay off. Such recall shall be to any position in the category
from which reduced and to any position for which he or she is or may become licensed which the
Employee has designated as a minor [having earned a minimum of at least twelve (12) semester
hours in the minor]. Employees shall be recalled to available positions in such categories in
reverse order of layoff.

2. Benefits - Any teacher re-employed by exercising his/her recall rights shall have restored
his/her fringe benefits and placement on the salary schedule accrued at the time of layoff.

3. Recall List - The Board shall keep on file a current list of those who have retained such recall
rights provided by this policy and shall furnish said list to the Association annually.

4. The Superintendent or his/her designee shall be kept informed by the laid off Employee of
current addresses, telephone numbers, and interest in recall. An Employee who has failed to
advise the Superintendent of his/her current address, telephone numbers, and interest in recall by
June 1 of each year shall be deleted from the recall list.

5. The Board shall notify all Employees laid off pursuant to this policy who are eligible for any
vacant position which may occur and their order of eligibility. Such notice shall be given by
certified mail, return receipt requested. The Association shall also be informed of vacancies and
the order of eligibility of notified Employees.

6. All Employees who are notified of a vacant position and their order of eligibility for recall shall
have fifteen (15) calendar days from the date the notice is delivered to notify the Employer of
their availability for the vacant position. Failure to respond within the above time limit shall be
interpreted as unavailability for the vacant position. The response shall be delivered in writing to
the Superintendent or shall be sent by certified mail, return receipt requested.

E. Midyear Recall

A position which becomes vacant during the school year shall be filled by recall if one (1)
semester or more remains in the school year, subject to any midyear transfers which may first
occur.

ARTICLE 15
SENIORITY

The Employer will develop and maintain an annual Seniority List, including all Employees.

1. The Seniority List will be based upon information listed as items a through f as described
below with each item considered in that order. The items will be the following:
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a. years of service or parts thereof in the Urbandale Community School District since the
most recent date of hire;

b. total years of prior service in the Urbandale Community School District;

c. total years of service;

d. highest degree earned;

e. hours earned beyond the highest degree earned;

f. date upon which the Employee's first contract was signed with the district.

2. A rank number will be assigned to each Employee.

3. Employees who work part-time or less than a full year will accrue seniority on the basis of
the following:

Formula: fraction of regular days worked by
full-time individual X the Employee
Contract signed by 188 (or 192) for
the Employee new Employees

4. Seniority will continue to accrue during all paid leaves of absence. Seniority will not be
broken by unpaid leaves of absence.

5. In order to be considered in the development of the Seniority List for the current year, an
official college transcript of the college semester hours and/or degree completed must be
submitted to the Director of Human Resources in the school district's administrative office no
later than October 10.

6. Copies of the Seniority List listing all Employees in rank order and including job categories per
Article 14 will be placed in each building on the bulletin boards and provided to the Association
by November 15. Employees having any disagreement with their placement or ranking on the
Seniority List shall grieve the placement or ranking within the time provided in the grievance
procedure.

ARTICLE 16
HEALTH PROVISIONS

A. Physical Fitness

Reports of physical examinations shall be required of all employees upon their initial
employment with the District certifying fitness to perform assigned duties. The reports shall be
required only after an offer of employment has been made. The examination must have taken
place within the four-month period prior to the date employment begins or by a date specified by
the District, which shall be within six weeks of the date employment begins Evidence shall be
submitted on the prescribed form, shall be signed by a licensed physician and surgeon, osteopath,
qualified doctor of chiropractic, licensed physician assistant, or advanced registered nurse
practitioner. The District shall pay an amount to be determined by the Board of Directors toward
the physical examination upon presentation of proof of charges if the charges have not been paid
by insurance or by another employer. An employee may be required to have additional
examinations (physical and/or mental) when, in the judgment of the Superintendent or the Board,
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such examinations are relevant to the employee's performance or status. The district will pay
costs for these district-required examinations if the charges have not been paid by insurance.

I - 	I 

ARTICLE 17
SAFETY PROVISIONS

A. Safety Procedures
Provision shall be made for such devices as outlined in Sections 280.10 (eye protective devices)
and 280.11 (ear protective devices) of the Code of Iowa, 1995. All such items shall be provided
without charge to the Employee.

ARTICLE 18
EVALUATION

A. Evaluation Procedures

This section shall apply only to the formal process for evaluation.

1. The principal shall discuss the philosophy and procedure of evaluation with the faculty at the
beginning of the school year. The building principal or appropriate supervisor shall acquaint each
Employee under his/her supervision with the formal evaluation procedures prior to October 1.
Each Employee shall be advised as to the designated person or persons who will observe and
evaluate his/her performance. No formal evaluation shall take place until such orientation has
been completed.

2. A new Employee shall have a minimum of two (2) formative evaluation sessions with his/her
evaluator during the first year of employment, concluding with a Summative Evaluation Report.

3. Evaluators and employees will follow evaluation guidelines as set forth in the district's
Professional Growth Assessment Process plan. The evaluation process includes both formative
and summative phases. During the formative phase, observations will be conducted and data
will be collected. All formal classroom observations of an Employee shall be conducted with
knowledge of the Employee, and shall consist of an observation at least thirty (30) consecutive
minutes in length or a full class period. Results of the formal observations provided for in this
article shall be in writing. If a deficiency in meeting any of the Iowa Teaching Standards is
observed, it shall be noted and communicated to the Employee. During the summative phase, a
completed copy of the evaluation shall be given to the Employee and may include suggestions for
the improvement or maintenance of the quality of teaching. If the Employee disagrees with the
written evaluation, the Employee may submit a written position within 30 days of the evaluation,
which shall be attached to the file copy of the evaluation in question. If the Employee does not
submit written comments within thirty (30) days, it shall mean agreement with the evaluation.
Any specific deficiencies in meeting the Iowa Teaching Standards shall be handled through the
Intensive Assistance Phase of the Professional Growth Assessment Process plan.

4. An Employee may grieve an evaluation on the grounds that it was inaccurate or not based
upon the evaluation criteria. The grievance must be filed within the grievance procedure time
lines.
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B. Evaluation Committee

As mutually agreed upon by the Board of Education and the Association an evaluation committee
shall be formed consisting of eight (8) members, four (4) appointed by the Board and four (4)
appointed by the Association. The committee shall have the responsibility for research, review,
and design of evaluation instruments. The committee shall have the power to make
recommendations concerning evaluation instruments to the Board through the Superintendent.
Final approval concerning evaluation instruments shall reside with the Board. Recommendations
from the committee shall be transmitted to the Superintendent by May 1 of each year to take
effect, if approved by the Board, for the following school year.

ARTICLE 19
TRANSFER PROCEDURES

I. VOLUNTARY TRANSFERS

A. Definitions

1. A transfer shall be considered to be the movement of an Employee to a different building or
department.

2. Category means the category as enumerated in Article 14 (Staff Reduction) paragraph A.

B. Reassignments

1. Reassignments within the same building.

Employees within a category may volunteer to be reassigned within their category within their
building. The principal shall determine the reassignment for each Employee in the building.

2. Reassignments between buildings within categories.

When the number of positions within a category within a building is or will be less than the
number of Employees in that category in that building, the Employer shall seek qualified
volunteers to transfer from that building to an available position within their category. If there is
no qualified volunteer, the Employer shall transfer the least senior qualified Employee within that
category.

C. Transfers

1. The Superintendent shall deliver to the Association and shall post in all school buildings all
vacancies, which exist after reassignments. The notice of a vacancy shall include the date of
posting and the final date on which applications will be accepted. Such notices shall be posted in
the office or faculty room and on the district website for at least five (5) school days before the
final date when applications must be submitted. Written letters of application should be
submitted to the Director of Human Resources.

2. Positions which are vacant after reassignments shall be available for transfer by Employees
within the same category. When one (1) or more Employee applies for the vacancy, the most
senior qualified Employee shall be transferred to the vacant position. All resulting vacancies shall
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be filled by the most senior qualified Employee within the category who has requested the
voluntary transfer.

3. If a vacant position still exists after the application of steps 1 and 2 above, the vacancy shall
be considered open to all Employees. Candidates shall be given the opportunity for an interview
before the vacancy is filled.

4. If, after July 1, a vacant position still exists after the application of steps 1, 2, and 3 above, the
vacancy shall be filled by first recall, then involuntary transfer, or a new hire.

5. Positions that open following the end of the school year will be posted for 10 days.
Employees interested in positions that may become open after the end of the school should notify
the Office of Human Resources and leave their summer phone number and/or email address.
Those indicating an interest in a certain position will be notified of the opening by phone or email
in time to apply.

6. If an Employee accepts appointment to one of the vacancies, he/she shall be ineligible to
apply for any other vacancy existing in that academic year.

D. Mid-Year Transfers

Vacancies which occur during the school year or within the period of twenty-one (21) days prior
to the opening of the pupil school year, shall be filled at the discretion of the Board.

II. INVOLUNTARY TRANSFERS

A. Definition

An Involuntary Transfer is defined as the movement of an Employee to a different building or
category initiated by the Employer, except for reassignments under Bl, B2, C2 or C3, of
Voluntary Transfers above.

B. Notice

Any Employee who is involuntarily transferred shall be notified in writing of the reason(s) for the
transfer.

C. Appeal

If the Employee objects to the transfer on the basis of the reason(s) given for the transfer, a
grievance may be filed directly at Level Three of Article 2 Grievance Procedure.

D. Priority in Reassignment

A list of open positions in the school district shall be made available to all Employees being
involuntarily transferred. Such Employees may request the positions, in order of preference, to
which they desire to be transferred.

E. Return Rights
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Any Employee who shall be transferred to any instructional, administrative, or supervisory
position and who later returns to former status shall be entitled to retain such seniority rights and
fringe benefits as may have accrued prior to such transfer, for ten (10) years.

ARTICLE 20
PERSONNEL FILES

1. 1. __Li 

A. Each Employee shall have the right to review the contents of his/her personnel file during
regular working hours, or at other reasonable times. A representative of the Association, at the
employee's request, may accompany the Employee during the review. The review will take place
in the presence of the Superintendent or his/her designee. Excluded from the review will be
college credentials which are not designated as available to be reviewed by the Employee.

B. The Employee shall have the right to respond to all materials contained in said file.

C. Any complaints directed toward an Employee which are to be placed in his/her personnel file
shall be called promptly to the employee's attention in writing.

D. The Employee shall have the right to reproduce in the superintendent's office any of the
contents of his/her file.
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ARTICLE 21
DURATION AND REOPENER

The language of this agreement shall be in force from August 1, 2007, through July 31, 2012.
However, either party may open one article of language annually. Wages and insurance are in
effect for two years (2007-2008; 2008-2009).

In addition, the contract may be opened if the Iowa Legislature expands the scope of the
bargaining or substantially changes the length of the school day or year. The opened items would
be limited to those affected or created by the legislative changes.

Compensation will continue to be negotiated on an annual basis with each side of the table also
having one language re-opener each year.

This Agreement signed this day of 2007.

URBANDALE EDUCATION ASSOCIATION

By

	

	
President

By

	

	
Secretary

URBANDALE COMMUNITY SCHOOL DISTRICT

By

	

	
President, Board of Directors

By

	

	
Secretary, Board of Directors
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APPENDIX 1

Grievance Form
Urbandale Community School District

Employee Building

Assigned Grade Level, Subject or Area

Level One-The alleged violation was brought to the attention of the principal or designee,

, on, at Level One.
(Name) (Date)

Level Two

(a) Date alleged violation occurred

(b) Section(s) of contract alleged to have been violated

(c) Statement of Grievance*

d) Relief Sought*

Date Employee's Signature

* If additional space is needed, please attach additional sheets.
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APPENDIX 1 (continued)

Level Two (continued)
(e) Disposition by Principal or Designee,

Date Principal or Designee

Level Three -

(a) Signature of Aggrieved Person

Date submitted to Superintendent or designee

(b) Disposition by Superintendent or designee

Date Superintendent or Designee

Level Four

(a)

Signature of Aggrieved Person Superintendent or Designee

(b) Date Submitted to arbitration

NOTE: All provisions of Article 2 of the shall be strictly observed in the settlement of grievances.
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APPENDIX 2
2007-2008

URBANDALE COMMUNITY SCHOOL DISTRICT
Salary Structure Conversion Chart

2007-2008

Current
Step New Row BA BA15 BA30 MA MA15 MA30 Ph.D.

P $32,441 $33,414 $34,417 $36,664 $37,764 $38,897 $40,064
4 0 $33,249 $34,514 $35,775 $37,560 $38,763 $40,029 $40,984
5 N $34,514 $35,775 $37,041 $38,966 $40,167 $41,433 $42,390
6 M $35,775 $37,041 $38,304 $40,372 $41,573 $42,837 $43,794
7 L $37,041 $38,304 $39,568 $41,778 $42,977 $44,240 $45,195
8 K $38,304 $39,568 $40,831 $43,184 $44,378 $45,644 $46,598
9 J $39,568 $40,831 $42,094 $44,590 $45,782 $47,048 $48,005
10 I $40,831 $42,094 $43,355 $45,996 $47,188 $48,451 $49,408
11 H $42,094 $43,355 $44,621 $47,401 $48,592 $49,855 $50,810
12 G $43,638 $44,621 $45,882 $48,667 $49,855 $51,116 $52,075
13 F $45,205 $46,165 $47,147 $49,932 $51,116 $52,382 $53,336
14 E $47,732 $48,692 $51,195 $52,382 $53,642 $54,602
15 D $50,259 $52,744 $53,642 $54,908 $55,865
16 C $54,311 $55,189 $56,171 $57,129
17 B $56,756 $57,715 $58,392
18 A $59,282 $59,936

Current Employees will be placed in the row and lane corresponding to their current step and
educational lane. As an example, a teacher currently on step 6 in the MA 15 lane will be placed
on row M in the MA15 lane.

Teachers currently receiving "longevity" pay have been placed one row past their current
converted row as shown in Chart 1 above. As an example, a teacher currently on BA step 12
receiving "longevity" pay has been placed on row F.

New Teachers with previous teaching experience will be placed in the row and lane
corresponding to their experience (not to surpass 10 years) and education. New teachers with 1-4
years of experience will be placed in row "0."

New teachers without previous experience begin on Row P, in the commensurate educational
lane.
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APPENDIX 2
2008-2009

URBANDALE COMMUNITY SCHOOL DISTRICT
Salary Structure

2008-2009

Row BA BA15 BA30 MA MA15 MA30 Ph.D.
Q $33,469 $34,473 $35,508 $37,638 $38,767 $39,930 $41,128
P $34,177 $35,190 $36,234 $38,574 $39,719 $40,898 $42,113
0 $35,018 $36,336 $37,648 $39,407 $40,659 $41,977 $42,971
N $36,336 $37,648 $38,966 $40,871 $42,121 $43,439 $44,435
M $37,648 $38,966 $40,282 $42,334 $43,585 $44,900 $45,897
L $38,966 $40,281 $41,597 $43,798 $45,047 $46,362 $47,356
K $40,281 $41,597 $42,912 $45,262 $46,506 $47,823 $48,817
J $41,597 $42,912 $44,227 $46,726 $47,967 $49,285 $50,281
I $42,912 $44,227 $45,540 $48,189 $49,431 $50,746 $51,743
H $44,227 $45,540 $46,858 $49,653 $50,893 $52,208 $53,202
G $45,835 $46,858 $48,171 $50,971 $52,208 $53,521 $54,520
F $47,466 $48,466 $49,489 $52,288 $53,520 $54,838 $55,832
E $50,097 $51,097 $53,603 $54,838 $56,151 $57,150
D $52,728 $55,216 $56,151 $57,469 $58,465
C $56,847 $57,761 $58,784 $59,781
B $59,393 $60,392 $61,096
A $62,023 $62,704

Current Teachers will remain in the row in which they were placed during the 2007-2008 school
year.

Beginning teachers will be placed on Row Q in the commensurate educational lane.
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APPENDIX 3

Schedule of Extra Pay For Additional Duties

Based on a $26,875 Generator Base

HEAD ATHLETIC COACHES
SENIOR HIGH

Position Percent Maximum Step
Boys' Basketball 15 11
Football 15 11
Boys' Track 13 11
Wrestling 15 11
Girls' Basketball 15 11
Girls' Track 13 11
Baseball 13 11
Softball 13 11
Boys' Cross Country 11 11
Girls' Cross Country 11 11
Boys' Golf 9 11
Girls' Golf 9 11
Girls' Tennis 11 11
Boys' Tennis 11 11
Boys' Soccer 13 11
Girls' Soccer 13 11
Volleyball 13 11
Cheerleading 13 11
Dance Team 13 11
Bowling 9 11

ASSISTANT COACHES
SENIOR HIGH

Position Percent Maximum Step
Boys' Basketball 9 9
Football 9 9
Boys' Track 9 9
Wrestling 9 9
Girls' Basketball 9 9
Girls' Track 9 9
Baseball 9 9
Softball 9 9
Boys' Swimming 9 9
Girls' Swimming 9 9
Boys' Soccer 9 9
Girls' Soccer 9 9
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Volleyball 9 9
Boys' Cross Country 9 9
Girls' Cross Country 9 9
Boys' Golf 7 9
Girls' Golf 7 9
Boys' Tennis
Girls' Tennis
Cheerleading 9 9
Dance Team 9 9

APPENDIX 3 (continued)

SUPERVISORS - SENIOR HIGH
Position Percent Maximum Step
Dramatics/Speech 13 11
Assistant Dramatics/Speech 9 9
Yearbook 6 9
Newspaper 4 9
Student Council 4 9
Teacher Assistantships 1.5 9

MUSIC
Position Percent Maximum Step
High School Director of Bands 13 11
High School Assistant Director of Bands 9 9
High School Head Marching Band 9 11
High School Assistant Marching Band 7 9
Head High School Vocal 13 11
Assistant High School Vocal 9 9
Show Choir 9 9
Assistant Show Choir 7 9
Middle School Vocal 7-8 9 9
Middle School Vocal 6 4 9
Middle School Show Choir 9 9
Middle School Director of Bands 9 9
Middle School Ja77JConcert 9 9
Sixth Grade Band 4 9
Assistant Middle School Band 6 9
Elementary Band 4 9
Elementary Chorus 4 9

HEAD COACHES - MIDDLE SCHOOL
Position Percent Maximum Step
Wrestling 7 7
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Middle School Football 7 7
Boys' Basketball 7 7
Girls' Basketball 7 7
Boys' Track 7 7
Girls' Track 7 7
Volleyball 7 7
Coed Cross Country 7 7
Softball 7 7

APPENDIX 3 (continued)

ASSISTANT COACHES - MIDDLE SCHOOL
Position Percent Maximum Step
Middle School Football 5 7
Wrestling 5 7
Boys' Basketball 5 7
Girls' Basketball 5 7
Boys' Track 5 7
Volleyball 5 7
Softball 5 7

DEPARTMENT HEADS

Department Head 5.5 no step

NOTE: Years of experience in the extra duty on the B.A. lane of the Teachers Salary
Schedule (Appendix 2) times (x) the percentage listed equals (=) the amount of pay for that
duty, except that Employees with no experience in an extra duty are paid the product of the
amount of the B.A. Step 0 and the percentage listed for the extra duty. Employees who
move onto the percentage schedule will begin at Step 0 regardless of their years of
experience in the extra duty except for the Dramatics/Speech which shall start at Step 4.

Additional Duty Salary Schedule
2007-2008

Step Step Amount
0 $26,875
1 27,950
2 29,025
3 29,956
4 31,441
5 32,652
6 33,859
7 35,072
8 36,281
9 37,490

10 38,699
11 39,909
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Addendum/Waiver to the Master Contract Agreement 2007-2009

between

the Urbandale Community School District
and the Urbandale Education Association

Whereas the Metro West Learning Academy is an alternative school created through the
collaboration of the Dallas Center-Grimes, Johnston, North Polk, Saydel, Urbandale, and Waukee
Community School and all costs accrued by the Metro West Learning Academy shall be funded
through the consortium

The following addendums are agreed to by the Urbandale Community School District and the
Urbandale Education Association:

1. Article 9, section Al shall be amended to no more than one (1) Employee from Metro West
Learning Academy shall be on personal leave on the same day.

2. Article 14 section Al shall be amended to establish an additional pool, Al (t) Metro West
Learning Academy.

And the following waiver is agreed to by the Urbandale Community School District and the
Urbandale Education Association:

1. Article 19 section E shall be waived for all Employees of the Metro West Learning Academy.
Involuntary transfers to and from the Metro West Learning Academy shall not apply.

This agreement signed this day of , 2007.

URBANDALE EDUCATION ASSOCIATION

By

	

	
President

By

	

	
Secretary

URBANDALE COMMUNITY SCHOOL DISTRICT

By

	

	
President Board of Directors

By 

	

	
Secretary Board of Directors
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Addendum/Waiver to the Master Contract Agreement 2007-2009

between

the Urbandale Community School District
and the Urbandale Education Association

The Urbandale Community School District and the Urbandale Education Association agree to the
following addendum:

Appendix 2 (2007-2008); Page 27, paragraph 3
• New teachers with 1-5 years of experience will be placed on row "0."

This agreement signed this day of , 2007.

URBANDALE EDUCATION ASSOCIATION

By

	

	
President

By

	

	
Secretary

URBANDALE COMMUNITY SCHOOL DISTRICT

By

	

	
President Board of Directors

By 

	

	
Secretary Board of Directors
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